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Board of Directors Candidate Application

Name

Address

City, State, Zip

Phone Email

Employer
Name
Your title

Type of business or organization

Do you have a singer in Honors Choirs?
L1 YES LJ NO
If yes, which choir(s)

The Honors Choirs of Southeast Minnesota is a non-profit organization of four auditioned
youth choirs for grades 3 through 2. Its mission is “to promote the highest standard of
excellence in the preparation and performance of choral music, seeking to provide artistic
challenge and growth opportunities for youth throughout the region and enjoyment for the
community at large.”

The Board of Directors meets the third Monday of each month at Assisi Heights at 7:00 p.m.
The term of each member is 3 years with a 2 term limit. Expectations of board members
include full participation in all board activities and meetings as well as attendance at choir
concerts and events. This is a requirement to maintaining active membership and voting status.
Board members are also expected to financially support the Honors Choirs organization.

Did someone involved with Honors Choirs encourage you to consider Board involvement?
0 YES OO NO
If so, who!?




Why are you interested in being on the Honors Choirs of SE MN Board?

Please list boards and committees that you serve on, or have served on (business,
civic, community, fraternal, political, professional, recreational, religious, or social).

Organization Role/Title Dates of Service

Skills, experience and interests (Please circle all that apply)

Finance, accounting Special events
Administration, management Grant writing
Community service Fundraising

Legal Outreach, advocacy
Policy development Other

Program evaluation Other

Public relations, communications Other

Education, instruction

In addition to the above, are there other qualities, skills, and/or strengths you would bring to
this Board appointment?




On which of our Board committees would you be interested in serving?

0 Board Enrichment: Responsible for recruiting, educating, and maintaining a
well-rounded Board

O Development: Create an annual development plan with target levels for potential
funding sources (individuals, corporations, foundations, etc.) Review short- and long-
term development strategies, making recommendations as appropriate.

O Finance: Responsible for monitoring monthly financial reports, the annual audit, and
the operating budget

O Community Outreach: set the direction and review annual goals for public relations

and community visibility.

Is there anything else you'd like to share with us?




